
The Art of Scoring Goals 
 

Presentation: John Tudor Director of Coaching; Senior Players U13 up 
Chan Chaska Soccer Association    

 
The end product in a game of football is to see the ball nestling in the back of the net. Just like all 
other sports the urge to win and score goals is the most important part of any game. 
How we as a team score a goal is not necessarily down to a team performance. 
We can put a dozen passes together that looks very pretty but at the end of the day someone has 
the take the responsibility to shoot at goal. 
 
So what makes a goal scorer different from the average youth football player? 
She or he will always have to have a full range of technical skills. To be able to kick or pass the 
ball, have a touch and feel for the ball when running and dribbling, and have the ability to move 
quickly with speed and change of direction. 
A good understanding of the tactics of their team or the opposition may help also to get the 
player into position to score.  
 
I have found that from my early coaching days the players that show no fear of missing a chance, 
seem to score more goals and take more chances. They also get into the best positions to score 
and are more likely to continue to score goals throughout their football career. 
I don’t believe we can create goal-scorers, I do believe however that they are made of different 
stuff then the average players.  
 
Goal-scorers have an attitude to shooting and finishing, yes they can shoot but do they mind if 
they do not finish. The answer is no for the most of them, as they know that another chance will 
arrive if they continue to go into the zone where most goals are scored, being alert to the ball and 
the situation around them. As well as a good goal-scoring attitude players need to be tough and 
not afraid of the physical aspects of the game. 
 
The zone is the six yard box “and a yard or so around it” where shooting is not required but 
finishing is more important. Having an attitude to shooting is “yes I have just missed” but I am 
going back into the same place and I am prepared to hang around a while and maybe miss again. 
The logic is “be prepared to miss” and probably they may get 3 chances to score and you 
probably find they are reworded and score a goal. 
 
We all marvel when the ball is struck on the volley from 30 yards and hits the back of the net 
before the keeper can move. The crowd goes wild and it’s a goal. Picture the keeper who has a 
couple of players in his face and fumbles the ball onto the striker’s knee who pops it in the net 
from one yard.  
It’s a goal so is the 30 yard drive but it is still 1-nil. 
 
Players who don’t shoot don’t score  
Players who are not prepared to gamble in the box are not likely to get to the ball, or score. 
Strikers need to take chances around the box. If you don’t take a chance and stick your foot in or 
any other body part you may loose the opportunity to score.   
 
A couple of quotes:  
 
If you don’t at first succeed, Shoot, Shoot again.  JT 
 
To shoot’ or not to shoot?   What is your problem?  “Shakespeare”   
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